No. FD-FP-10CCICWP)202:2025-5FP1 0

GOYERNMENT OF PUNJAB
DEPARTMENT OF FINANCE
(FINANCE PERSONNEL-1 BRANCH)

Drated, Chandigarh: 05- /- Jo 24
To

i) All Specinl Chicf Secretaries, Additionn! Chief Secretirics,
Financial Commuissioners, Principal Secretnries and Administralive
Secrétaries to Government of Punjab,

il All Heold of Departinents of the Siste:

i) Al Commissioners of Divisions:

iv)  The Registrar, Punjab and Haryana High Court, Chandigarh;

v) All Deputy Commissioners and District & Sessions Juilges and;

vi)  Seerotary, Punjab Vidhan Sabha

Subject: Diréctions for strict compliance of the judgments of the Hon'ble Punjaly and
Haryana High Court in CWP No. 15806 of 2023 (Dr. Ssurabh Sharma &
Ors. vs. State of Punjab & Ors)), CWP No. 24613 of 2025 (Dr. Sanrabh
Sharma vs, State of Panjab), and connected matters - regd.

Reference:

I FD lener No, FD-FP-10CC(COCPY102025-3FP1/1214672 dated 03,10,2025
1 FD letter No, FO-FP-10CC(CWPY2022025-5FP1/91 dnted 30,10.2025

1. Background

11 The Fingnce Department, Government of Punjab. vide Toue No. 7/422020-5FP1/741-
746 dated 17.07.2020, had prescribed that puy seides admissible (o ll recnnimentsappointments
(direct or compassionate) many cadre under thee Govertment of Punjab or (ts entities shisll not be
higher than the corresponding pay sciles odmissible in'the Government of India as per the
recommendations of the 7th Central Pay Commissian (7th CPC),

12 Adcordingly, the recommendations of theSixth Pumjub Pay  Commission were
unplemented vide Notifieation No, 09/012021-5FP1/671 dated (05072021, Clause (2xh) of
Rule 2 of the Punjnb Civll Services (Revised Pay) Rules, 2021 provides as under:

“These rides shall not apply to Goverpment employees racruited in the sarviee of the
Stxte of Punjol or the Punjol Vidhan Sabha on or after 1 7.07.2020, on whom puy seales
o the pattern of the Govermiment of Indio are applicable. ™



X Juiicial Pronouncements

21 The Hon'ble Punjab and Haryana High Coutt, vide judgment dated 13.09.2024 in CWP
No. 15896 of 2023 (Saurubh Sharmip & Ors vs, Stale of Punjeb & ). allowed the writ
petitions and directed grant of pay scales under the 2016 Rules from the dute of diregt

appointment, along with arrears, within eight weeks. The operative part of the judgement is
reproduced as under:-

“16.  Keeping in view the abive, the present petitions are allowed. The respondents ave
directed o give the petitioners the pay scale which they are entiiled unider the 2016 Rules
from the date of ther direct appointment. The petitioners will ulvo be entitled Jor arrears
af salary ay they have performed the duties for the post in guestion from the date of thilr
direct uppoinimierit. Lot the arfears be calowlated and be extended (o the petltioners
Within a perivd of eight weeks from the date of recelpt of copy of this order.

17, At ihis stage. learned counsed for the petitioners submir that though the petitfoners
Fave claimed Iniirest but koeping in view the fact that they are only inferested in the pay

scale as entitled to them wnder 2006 Rules, ey are nol pressing their claim for the grant
af imterest, ™

13
el

The suid judgment hos-aitained finolity. having been upheld hy:
« Division Bench in LPA No, 2977 of 2024, and
»  Hon'ble Suprerne Coutt of Tridia In SLP (C) No. 001158 of 2025,

23 Subsoguimt to the above, soveral writ petitions Have been filed wherein the Hon'Ble High
Court has consistently directed Administrative Deprrtments (ADs) to decide representions
strictly in sccordince with the princlples lald down in (he Saurabh Sharma judgment,

22 In OWFP No, 24613 of 2025, relating 1o revision of Deamess Allowanee under the 5th
Punjab Pay Commission w.ef. 01.07.2021, the Hon'ble Count vide order dated 25.08.2025
directed the competent authority 10 pass a speaking and rensoned order within theee months and
10 refease consequential benefits, il found admissible, within one month thereafier, along with
reasonuble interest.

T In view of the submissions made by learned counsel for the parties, responden
No.I' s directed to decide the legal notice doted 08.08 2025 (Annezure P-135) within a
period of 03 mpnths from the dave of receipt of certified copy of this arder by passing a
spedking amd well-reasoned order.

& Needless 1o obseérve that in case, the petitioners are found entitled to any benfils
by respondent No I, the same shall afso be released to the petitioners within a period of
(1 month, thereafter, alang with reasonahie terest,

9, Disposed of in the aforesard terms.
5 Existing Instructions

31 Comprehensive instructions for uniform and lawful implemeniation. of the above
Judgments have already bean issued vide Finunce Depurtment letter dated 30102025 (ibid),



4.1

4.2

Need for Re-fixation of Pay
ithas been observed that in many cases:
v Depurtmentsl Service Rules have since been amended: and

 Poy scules mentioned in the sttutory rulés applicable st the fime of recruitment
are o longer in force.

Accordingly, there is anecessity (o re-fix the pay of the concemed employess

(petitioners) Lo 85 to:

5.
5.1

Ensure conformity with the currently applicable statwiory rules, and

Proteet the pay and benefits granted ander the statutory: rules applicable of the time of
uppointment, os directed by the Hon'ble Court

Dectsion of Government

After examination, the Government has decided that re-fixation of pay In casis decided

on the basis of the judgment in Sawrabl Sharma & Ors v Stite of Purjal & (ey shall be
urlertaken as under:

A Caseswhere Departmental Pay Scale is Lower than 7th CPC Pay Scule

Where the pay fixed under the Depittmental Servics Rules (us applicable on the date of
appointment) s lower than the pay scale notified on the pamern of the Tth CPC. the
pay shall be fixed strictly as per the 7th CPC puy scale, belng more beneficial 1o the
employes.

Such cases are already covered under Finance Depariment letter dated 30102025
end shall not require further re-fixation. This calegary includes:

+ Employees govemed by departmentil rules: mentiohing pre-5th PPC pay sculés,
i

+  Most employees governed by departmental rules mentioning pre-revised Sth PPC
puy scales.
B. Cases where Departmental Pay Seale is Higher than 7th CPC Pay Scale

Where the pay fixed under the Departineiiial Service Rules is hightr than the piy seale
natified on the patters of the Tth CPC, re-fixation shall be curried out as undir:

i)y FEmployees not covered under instructions duted 15.01.2015

For employees 10 whom Finonce Department letter No, 7/204/2012-4FP1/66
dited 15.01.2015 is not spplicable, and where the salary (Basic Pay + DA*) under
Départmental Rules excoeds the salary (Basic Pay = DA**) under the Tth CPC:

»  The salary under the Departmental Rules shall be tken us the basjs.



» The corresponding basic pay shall be fixed at the sume stage, or Il not
avadlnble, at the next higher stage in the Tth CPC pay level notified for the
post,

(DA rares shall be applied stricely (n aocordance with Annexure ‘A" as dlarified
In the earlier instructions.)

[ustration: Annexure *B*
i)  Employees covered under instructions dated 15,01.2045
¢ During the probation: period, if the minimum pay i the poy basd ander

Drepartmental Rules is lower thun Cell-1 of the 7th CPC pay level, pay
shall be fixed a1 Cell-1, being more beneficial.

+ Ifsuch pay is lower than applicable DC rates. DC rutes shall apply

*  Onsuceessful completion of probation, pay shall be fixed stricily ae per
Pam A of Pats B}, as applicabile.

[Hustration: Anpexure *C*

. Review and Verilication

6.1 Al Administrmitive Departinents shall undertake a comprehengive review of all cases.
already decided or Implemented pursvant W eourt directions in light of the Saurabh
Sharms judgnrent.
62  The re-fixed pay shall be mandatorily vetied by:

» The SAS Officer posted in the depirtment; or

* Inahsence thereof, by the Head Offices Distriet Internal Audit Wing.

63  The terms and conditions of Finunce Department lener dated 30,10.2025 shall
apply mutatis mutandis.

These instructions are issued with the approval of the competent autherity.

Yours falthfully,

-

(SAROJ)
Under Seeretary Fin
M

Endst. No. FD-EP-10CCCWPY2022025-5FP 102 Dated, Chandigarh: 5+ J- %
A copy of the above is forwarded 1o the following for inlormation and necessary
nction:-
1) Accountant General {(Audit), Punjab.
2) Accountant General (A& E), Punjab. Chandigarh,
-

Under Secretary Finanve
[



Endst. No, FD-FP-10CC(CWPy202/2025-5FP1/03 Dated, Chandigarh:05-1-24

A copy of the above is lorwarded to the following for information and necessary
action:-
1) Private Secretary/Specinl Principal Secretaty 10 the Chief Minister Punjab,
Chandigarh,
2) Secretary/Finance Minister, Punjab, Chandigarh,
1) OSD/Chiel Secretary to Govt of Punjab, Chandigarh.
4) PS/Additional Chief Secretary Finance, Govt af Punjab, Chandigarh.

e

Under Secretary F‘inuncx‘

Endst. No. FD-EP-10CC(CWP2022025-5FP110Y Dated, Chandigarh: p5- /- %

A copy of the above is forwarded 1o the all the District Treasury Olficers/ Trensusy
Officers in the State for information and necessary action.

—
Under Secretary Finance



Annexure "A’

Sr. | Dearness Allowance | Rate of DA Corresponding DA on un-
No. announced hy revised pay (5 Pay
Punjab Govi. | Commission) enly for the sake
of calenlation of Pay in 7"

CPC.

A i C 1]

! 01.11.202] 28% 1 8%

2. 0l.10:2012 4% 203%

1. 01.12.2023 LT 1%

4 01.11.2024 42 21%




Annexure 'B’

Illustration No. 1

(Employees to whom the instructions dated 15.01.2015 ara not applicable)

An Associate Professor joined service on 15.11.2021 in the pay
level of Level=11 under 7" CPC scales with antry pay of Rs. 67,700/~ But in

Department Rules the pay of Associate Professor is 37400-67T000+8600 GP with
entry pay of Rs, 46,000/-.

Step No. 1: Calculate the Gross pay by including basic Pay (including

Grade Pay) on the basis of Departmental Rules, Dearness
Allowance and NPA and excluding all other allowances on

15.11.2021.
Associate Professor

Basic Pay 37400
Grade Pay E500
Tatal 46000
NPA 11500
 Total 57500

OA 189%lason

15.11.:2021)

fas per Gol)® 10BGTS

Groes 166175

"Pre-revised Gol DA rale compsponding 1o the revised DA fats applicaliie to Puiab Gavt
smployess on the relavant date a8s per Annexure-A"

Step No. 2: Calculate the new pay as per 7™ CPC.
Assotiate Professor

Basic Pay " 67,700

NPA (20%) 13,400 |
Total 81,240 |

DA 25~

[as on 15.11.2001) 12,7347
Gross 1,03,987

** Revised DA rate aipplcable 1o GoP emplayees on the relevant daie as par Annexure A

Since, the Gross pay (BP+NPA+DA) in step No. 2 is
less than as compared to Step No. 1. The Pay is fixed
by protecting the Gross pay (BP+NPA+DA) in Step No.



1 and Basic Pay will be increased proportionally as

per Step No. 3.
Step No 3: Calculation of new pay after protection in 7" CPC.
Associate Professor

Basic Pay X :
NPA [20%) 0.20% |
Total 1.20% |

DA [1.20%(0.28) 0.336x
Gross 1.536x

1.536x = 188 175
x=1,66,175/1.536

x =1,08,186 84

the figure so armved be located in Level =11 (7™ CRC), if the same
figure is not in the said level. the next higher call be the payinthe ™ CPCie,

1,08.800 (Level =11, Cell= 17}

Oriee the Basic pay is fixed, the allowances as admissible under 7 CPC
will be applicable to the employee from the date of joining (as the letter dated
15.01.2015 is not applicable to tham).

Now the New Gross Pay would be:-
Acsociate Prafessor
Basic Pay 1.08.800
NPA (20%) 21,760
Total 130,560 |
DA 28% 36,557
Gross L6717




Annexure 'C’

lllustration No. 2

(Employees to whom the Instructions dated 16.01.2015 are applicable)

A Clerk joined service on 15.11.2020 in the pay level of Level=2 under 7" CPC
stales with entry pay of Rs. 18,900/~ But in Department Rules the pay of Clerk
Is 5810-20200+1800 GP.

During Probation Period

Step No. 1: Calculate the basic Pay on the basis of Departmental
Rules (During Probation Period)

Sainry During Probation I
| Basic Pay | 591]:7]
| Or DC rate whichever is higher |

Step No. 2: Calculate the new pay as per 7" CPC.

Clerk |
Basic Pay 19,500

Or DC rate whichever is higher

Since, the Gross pay in slep No 2 s higher as comparad to Step No. 1. The
incumbent will get the pay whichever is higher i.e. the pay at Step No. 2

After Clearance of Probation Period:-

Step No. 3: Calculate the Gross Pay on the basis of Departmental
Rules (after clearance of Probation Period) by including

DA (and NPA if applicable) excluding all other
allowances — 15.11,2023

C _Eaiar'r after clearance of. P‘m’ﬂltiun__|
Basc Pay 5810
Grade Pay 1800 |
Total 7810 |
DA Eﬂi‘iﬁim L -
151120230 as por |
Goi) 15,854

 Gross 1 23,664




Step No.4: Calculate the new pay as per 7" CPC (after clearance of
Probation Period) - 15.11.2023

Salary after clearance of probation
Basic Pay 19,900
DA 34%{as on
15.11.2023) 6.766
Gross 26,666

Since, the Gross pay in step No. 4 is higher
than as compared to Step No. 3.

Therefore, the employee will get the Pay as per
step No. 4, being beneficial for him/ her.



